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WORKER CAUGHT IN TRENCH DIGGER PUTS COLLIN
COUNTY’S NEW FIELD AMPUTATION TEAM TO TEST
Francisco Palma dangled
upside down, his right leg
caught and mangled in
the teeth of ditch-digging
equipment resembling a
giant chain saw. Only his
head
and
shoulders
touched the ground.

Subbie Sam Says:
Don’t take the gamble and train your
team in CPR and
First Aid!
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Next Month:
SAM talks Contracts!
Join us April 5!

A trencher caught the
pants leg of the 46-yearold construction worker
last [month]. It flipped him
over and nearly severed
his leg.
Frisco firefighters reached
Palma just five minutes
after the accident, but
they couldn’t free him. His

leg would need to be amputated right there, amid
the dirt and rocks.
Luckily, there was a plan
for that.
“It’s like trying to get a
symphony together,” Dr.
Mark Gamber, an emergency rom doctor at
Medical City Plano, said
later.
Always Prepared
It’s during the “golden
hour” following a traumatic injury that a life is most
likely to be saved.

Firefighters called Gamber
on their way to the accident
scene. He summoned trauma surgeon Al West, who
arrived by helicopter 41
minutes after the accident.
He carried a black plastic
toolbox that held everything
he would need to free Palma:
a
saw,
scissors,
clamps, dressings. This was
the first time in his 20 years
operating on trauma patients that he wouldn’t have
a sterile operating room.
Continued on Page 7
Frisco

THE RESILIENCE OF YOUTH: A MEMBER’S FIGHT
Six months ago, the life of Tim McSorley of Storage Equipment Co Inc.
changed. While at Brookhaven pool
with friends, his daughter Molly collapsed. After a CAT Scan, MRI, and
MRA, it was determined that Molly
suffered two strokes caused by a dissection in a narrow artery on her left
neck.

The McSorley Family L-R: Molly,
Tim, Jill, and James

When the injury first happened, Molly
was unable to move, eat, or breathe
on her own but through weeks in the
PICU, months in physical therapy,
and multiple surgeries Molly has
steadily improved.
Continued Page 2

PUNCH LIST

MOLLY MCSORLEY
Continued from Page 1
Molly’s resilience through this time is amazing. She is scheduled for another trip to Cincinnati for surgery on March 15th and is in
therapy 7 hours a day Monday thru Friday. It
is too much for a teenage girl to be expected
to endure and yet she continues to endure it
with grace.
It is during times like this that you are thankful
for a strong support system. Tim and his family are blessed with that and more.
At this time, all they ask is for you to keep
Molly and her recovery in your thoughts and
prayers. If you would like to keep updated on
her journey, you can follow her CaringBridge
website: www.caringbridge.org/visit/
mollymcsorley

SAM IS HERE FOR YOU
In everything we do, SAM strives to help you
and your business succeed. This means connecting you with other subcontractors and
reliable vendors, providing educational
presentations and forums for questions, and
fighting for you on the capitol.

Do business with people you know, like, and
trust by utilizing the Membership Directory
when you need work done at your facilities.
There are times, though, that a member
needs help in their personal life. SAM is here
for that too.
Through the connections made at our dinner
meetings, we hope to grow your network of
business partners as well as friends so that in
every facet of your life if you have a problem,
you can come to SAM for a solution.

Angela Zarate

LEGAL BRIEF

Advertise with us!

Hostile Workplace?
Not Ours!

Advertisement spots on our website
are still available!

It happens all the time-we get a call
from a client who has been accused of
having a "hostile workplace environment," by an employee, or a former employee. "How can that be? We are all
family here!"

Don’t have artwork? No problem! We
will work something up for you.
Contact Gary Ardis for more information!
gardis@andersonpaving.com
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Well, maybe, but most of us have that
crazy uncle or irritating brother-in-law,
don't we?
Continued Page 6
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FEBUARY MEETING: BUILDING GREEN

Rocky Epps, Clem Lesch, Spike Cutler,
and Geoff Sable

Chris Mundell of Gensler speaks on
the behalf of the USGBC North
Texas on building green in the 21st
century.

Paul Holden gives us
a TCA update

Mary Ellen Evans gives us a membership update

2018
New Members
•
•
•

Rocky Epps takes advantage of one
of the biggest meeting benefits: exchanging a card with the speaker after
getting personal questions answered

Mid South Fire
Solutions
C&C Concrete
Pumping
Patriot Welding

We love to celebrate our
members!

Spike Cutler and Geoff Sable converse
at the end of the meeting.

Send any
announcements and
news to
execdir@sam-dfw.org!
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TCA PAC ENDORSEMENTS

Texas Construction Association
Political Action Committee
TCA PAC ENDORSEMENTS
2018 PRIMARY ELECTION
TEXAS LEGISLATURE
CANDIDATES WITH OPPOSITION IN PRIMARY
Early Voting Began Tuesday, February 20 and ends Friday, March 2
Primary Election Day is Tuesday, March 6
OFFICE

CANDIDATE

CITY

PARTY

SD 2

Cindy Burkett

Sunnyvale

R

SD 5

Charles Schwertner*

Georgetown

R

SD 15

John Whitmire*

Houston

D

SD 17

Joan Huffman*

Houston

R

SD 30

Craig Estes*

Wichita Falls

R

SD 31

Kel Seliger*

Amarillo

R

HD 2

Dan Flynn*

Van

R

HD 9

Chris Paddie*

Marshall

R

HD 11

Travis Clardy*

Nacogdoches

R

HD 14

John Raney*

Bryan

R

HD 16

Will Metcalf*

Conroe

R

HD 18

Ernest Bailes*

Shepard

R

HD 23

Wayne Faircloth*

Galveston

R

HD 36

Sergio Muñoz*

Palmview

D

HD 37

Rene Oliveira*

Brownsville

D

HD 41

Bobby Guerra*

McAllen

D

HD 47

Paul Workman*

Austin

R

Texas Senate:

Texas House:

*Denotes Incumbent
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ENDORSEMENTS CONTINUED
OFFICE

CANDIDATE

CITY

PARTY

Texas House Continued:
HD 54

Scott Cosper*

Killeen

R

HD 55

Hugh Shine*

Temple

R

HD 59

J.D. Sheffield*

Gatesville

R

HD 60

Mike Lang*

Granbury

R

HD 64

Lynn Stucky*

Sanger

R

HD 65

Ron Simmons*

Carrollton

R

HD 87

Four Price*

Amarillo

R

HD 88

Ken King*

Canadian

R

HD 89

Candace Noble

Allen

R

HD 98

Giovanni Capriglione*

Southlake

R

HD 99

Charlie Geren*

Fort Worth

R

HD 100

Eric Johnson*

Dallas

D

HD 102

Linda Koop*

Dallas

R

HD 104

Roberto Alonzo*

Dallas

D

HD 105

Rodney Anderson*

Grand Prairie

R

HD 114

Jason Villalba*

Dallas

R

HD 122

Lyle Larson*

San Antonio

R

HD 127

Dan Huberty*

Houston

R

HD 134

Sarah Davis*

West University

R

HD 140

Armando Walle*

Houston

D

HD 142

Harold Dutton*

Houston

D

HD 147

Garnet Coleman*

Houston

D

*Denotes Incumbent
There are still opportunities for participation in the TCA
grassroots advocacy program. If you are interested in
volunteering in a campaign, contact Alan Burrrows:
alan@2910consulting.com
Volunteers are always needed but as SAM members the best thing you can do is get out and vote!
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LEGAL BRIEF CONTINUED
Small businesses start
with a few, tightly-aligned
family members and
friends, united by a common purpose and the determination to build a
good business. As you
grow, however, you have
to hire people, and sometimes (and this comes as
a shock), they don't have
the same sense of humor,
or committed sense of
united purpose, that you
have. And you find yourself responding to a complaint.
WORKPLACE HARASSMENT
"Workplace Harassment"
usually means unwelcome verbal or physical
conduct based on the one
of the commonlyrecognized protected bases that it offends an employee to the extent that it
alters the conditions of
the complaining persons
employment - that is, it is
sufficiently bad to create a
hostile work environment,
or it ends up causing a
tangible employment action (a firing or a forced
quit).
Now, just because somebody is rude and boorish or even a plain jerk doesn't constitute workplace harassment, but at
the same time, when people are treated poorly on
a regular basis, they
might be more sensitive in
looking for reasons to be
offended, right?
SEXUAL HARASSMENT
Sexual Harassment generally means sexual advances, requests for sexual favors and verbal or
physical conduct of a sexual nature, any or all of
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which is "unwelcome."
You can also create a
sexually-charged atmosphere that makes other
people in the workplace
uncomfortable, and never
forget that, just because
suggestive banter, dirty
jokes and flirting may
have been apparently well
-received at the time,
many people find themselves "going along to get
along," but they never
forget what happened in
the workplace if a dispute
over poor performance
arises later.
Obvious examples would
be if a supervisor expects
sexual favors in exchange
for better treatment in the
workplace, or a threatened firing if the subordinate doesn't go along with
it. But it doesn't have to
be "hands-on" to be out of
line!
If behavior of a sexual
nature is tolerated in the
workplace, it could create
a very uncomfortable situation for other workers,
and they, too, may have a
claim for hostile workplace environment.
Look at your workplace;
are there suggestive photographs, friendly pats on
the backside or other
friendly touching, dirty
jokes and playful proposals routinely observed
and exchanged? If so,
you are allowing an atmosphere which is sexually-charged, and could
create a cause of action
for a disgruntled employee. And, don't forget, it
can be offensive even if it
is directed at a member of
the same gender, or a
person who identifies with

a gender other than their
biological origin. In fact, it
can even come down to
employees sharing stories
about their sex lives in
front of another employee
who is uncomfortable
hearing about it.
HAVE A POLICY!
The best thing you can do
to avoid hostile workplace
environment claims is to
demonstrate leadership,
and simply not tolerate
the behavior that leads to
these claims.
Make certain you include
policies in your Employee
Handbook (you do have
an employee handbook,
don't you?), affirmatively
stating that behavior creating a hostile environment will not be tolerated
- and make sure that,
when it is observed, you
both counsel and discipline, as required, to
demonstrate that you are
taking your policy seriously. In addition, make sure
your employees know that
management's door is
always open, with a nonjudgmental ear ready to
hear about inappropriate
conduct.
We often find that, when a
company's management
demonstrates leadership
by establishing, publishing and enforcing policies
of civility and good behavior in the workplace, overall morale in the workplace improves; for every
employee who is willing to
tell you about uncomfortable incidents, there are
probably several more
who, afraid to "rock the
boat," have kept quiet, but
seethed inside.
Ultimately, good employ-

ees are too valuable to
alienate, and are too costly to replace, so you
should do everything you
can to improve the workplace, and make sure
people feel welcomed and
comfortable. Employers
with consistent and reasonable policies tend to
keep their employees
longer, and that's good for
business, too.
If you ever need to consult about an issue involving workplace policies,
Employee Handbook
preparation or other employment matters, the
attorneys at Cutler-Smith,
PC will be glad to help.

SAM General Counsel
Sewall C. “Spike” Cutler,
Jr., Cutler-Smith, PC.
P: 214.219.0800
scutler@cutler-smith.com
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FRISCO CONSTRUCTION WORKER ONSITE
AMPUTATION
Continued from Page 1
Firefighters gave Palma
blood that arrived in the
helicopter with West, and
then surgery began.
Six months earlier, Medical City Plano formed the
“pre-hospital amputation
team” after Collin County
firefighters expressed a
need. Scott Vetterck,
Frisco deputy fire chief,
said the idea formed while
he was talking to Gamber
abut the potential for patients to become trapped
because of all the ongoing
construction. The county’s
population has doubled to
more than 1 million since
2000, bringing more people—and with them, construction and accidents.
Without the team in place,
Palma would have waited
at least another hour as
either a Dallas team headed to Frisco or Medical
City Plano figured out
what to do. Could a doctor
even leave the hospital to
operate? What tools were
needed? How would the
doctor get there? How
would the doctor work in
the field?
“And in that hour, it’s very
possible he could have
bled to death,” West said.
Then, the helicopter flew
Palma to Medical City Plano, where he went right
into the emergency room.

Thumbs Up
Palma remains in critical
[a week after the accident]
and [was] using a ventilator to breathe under heavy
sedation, West said. He
can open his eyes, respond to commands and
give a “thumbs up” sign.
Sara Acosta, Palma’s wife,
has sat by his side since
the accident. Acosta said
he is a dedicated father
who likes to play soccer
with their children. The
family lives in McKinney.
Palma has worked in construction for nearly a decade, Acosta said, but his
family doesn’t know
whether he’ll be able to do
that kind of work again.
Acosta thanked doctors for
saving her husband’s life.
“They did their job well,”
she said.
“The battle now is infection
because of the dirt ground
into his wounds,” West
said. “We are being very
aggressive about going in
there just to clean up.”
West said Palma will remain in the hospital at
least six weeks before
heading to either inpatient
rehab or home in a wheelchair. He’ll continue to visit
the hospital for checkups.

Palma won’t be able to put
any weight on his leg for at
least three months. Slowly, West said, he will be
able to use crutches and
then a walker with a prosthetic leg.
His recovery will depend
on his insurance, too,
West said.

Francisco Palma, 46,
recovering at Medical
City Plano after his onsite amputation

There’s a 75 percent
chance, West said, that
Palma will be able to walk
well with a prosthesis and
without a walker.
As for the amputation
team, West said he
doesn’t expect to see another patient like Palma for
two to three years.
Hopefully, we don’t do it
again,” Veterick said. “But
if we do, it’s good to know
it worked.”
The toolbox is packed and
ready to go.

The kit that Dr.
West took with him
for the emergency
amputation

Dallasnews.com

“It’s during the ‘golden hour’ following a traumatic injury that a life is
most likely to be saved.”
If an accident were to happen on your jobsite,
do your employees have the skills required to
give the injured worker the best chance possible of recovery?

Heartsaver First Aid CPR AED
March 17, 2018 9am and 1pm

Subcontractors Association of the Metroplex
Angela Zarate, Executive Director
205 Sharon Street
Irving, TX 75061

Phone: (972) 438-1110
Cell: (214) 686-8086
E-mail: execdir@sam-dfw.org

The Subcontractors Association of the Metroplex was founded with the purpose of creating an affordable forum for Subcontractors to exchange information and learn from
each other how to be better business men or women.
Sam is a member of the National Subcontractors Alliance, the largest Subcontractors
association in the USA, and also a member of the Association of Specialty Contractors
where we have a voice in National Legislation. SAM is also a member of the Texas
Construction Association, the unifying voice of the trades in the Texas Legislature and
as such all SAM members have access to all the benefits of the TCA.

Sam is also allied with the National Federation of Independent Business who has a
voice in the Texas Legislature on small business issues.

Your Source for Subcontractor’s
information.

SUBCONTRACTORS– THE ONES WHO
REALLY BUILD THE BUILDING

Visit us at:
http://www.sam-dfw.org

Our Association Leadership
President

Board of Directors

Committee Chairs

Gary Ardis

Don Weempe
Master Construction and Engineering
dweempe@masterconstruction.com

BPI: James Mayhew
Fundraising: Don Weempe
Membership: MaryEllen Evans
Programs: Selena Zarate
TCA Representative: Paul Holden
Website: Gary Ardis

Anderson Asphalt and Concrete Paving

gardis@andersonpaving.com

Past President
Paul Holden
Facility Construction Services
paulh@fcsdallas.com

Vice President
Selena Zarate
Groves Electric
selena@groveselectric.com

Secretary
MaryEllen Evans
Trade Management
mevans@trade-mgmt.com

Treasurer
Carrie Edomm
Astro Sheet Metal Co., Inc.
cedomm@astrosheetmetal.com

Doug Cook
City Wide Mechanical
doug@citywidemech.com

Legal Counsel
George McGraw
Plains Capital Bank
george.mcgraw@plainscapital.com
James Mayhew
Apex Services
jmayhew@apexservicesinc.net

Spike Cutler
Cutler-Smith, PC
scutler@cutler-smith.com

If you’re not a member of SAM,
you should be.
Contact Angela Zarate for a
membership application.
P: (972) 438-1110
C: (214) 686.8086
E: execdir@sam-dfw.org

